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DOLE MONEY SCANDAL!
This is the second time that Ope
has led with a story under this headline. The first time was in Ope 19,
dated 6 September 1988, in which I
reported on an ill-advised work
permit and benefit policy that cut
off the benefit rights of nearly half
of our membership. That infamous
episode led to a serious public confrontation between our union (Tekeri) and the Ministry of Labour,
with questions asked in several
other government departments in
Finland and abroad, and a fair
measure of coverage in the press
and electronic media. The storm
that, perhaps, may have threatened
the minister’s summer holiday
plans eventually subsided after a
personal meeting with the minister
and his closest advisers. The final
outcome was a reversal of the offending regulations (at least for our
membership) and a new and more
positive relationship with public
authorities that has continued to this
day.
Unemployment benefit has always been an important aspect of
union organisation of foreign language professionals in Finland.
Under the headline Collective
Strength Ope 14 (5 June 1987) led
with the story of how we had collected details from our own members about their working hours, and
then used this statistical information
to persuade the Ministry of Social
Affairs and Health that the situation
of language teachers in the private
sector was the same as in the public
sector. The ministry concurred with
our findings and issued a decision

that the unemployment benefit rules
should be the same for both public
and private sector language teachers. In concrete terms, this meant
that language teachers needed to
show that they had worked for at
least 8 hours a week during the
benefit qualification period, instead
of the 18 hours a week that is generally applied in industry and commerce.
This dispensation was extremely
important to private sector teachers
of “minority” languages such as
Italian and Russian, many of whom
hardly ever taught as many as 18
hours a week. It was also a historic
matter, as the first genuinely collective national achievement of our
union and of an organised group
mainly consisting of immigrants.
So much for the history lesson.
Why do we lead once again with
the scandal headline? Simply this:
that the PAM unemployment fund
now seems determined to celebrate
the 20th anniversary of that historic
collective achievement by reversing
it!
At the last Board meeting we
learned that one of our members, a
Russian language teacher at one of
Finland’s largest language schools,
has been refused earnings-related
unemployment benefit because she
has not taught 18 lessons a week for
the required qualifying period.
Naturally we assumed that this
was a mere clerical error, and we
consoled the teacher with soothing
words: “we have so many occupations in this union – they obviously
failed to realise that you are a lan-

guage
teacher”,
“a
simple
autocorrection procedure will be
enough to rectify this silly
mistake”. We were wrong. The
autocorrection request was refused,
and the terms of that refusal go to
the very heart of our occupation and
our history as an organisation.
When considering the request for
benefit the PAM fund had requested
guidance from the fund of the Trade
Union of Education in Finland
(OAJ). From this source they were
told that the dispensation for teachers only applies in the public sector
and that language teachers in the
private sector are governed by a 40hour week, so that the qualifying
limit for benefit is 18 hours per
week (“kieltenopettajat, jotka ovat
työsuhteessa johonkin kielitoimistoon yms. sovelletaan 40 tunnin
viikkotyöaikaa. Näin ollen työssäoloehtoon hyväksytään vähintään
18 tuntiset työviikot.”).
The degree of incompetence and
ignorance shown by this answer
boggles belief. Let’s set aside all
knowledge of history for a moment,
and ignore the fact that a benefit
fund attached to a trade union that
has organised a group of employees
for over 20 years now suddenly
needs to ask another benefit fund
for guidance on the rules governing
the benefit rights of those employees. Instead let’s simply ask
whether any language teacher
working in the private sector “normally” spends 40 hours a week
teaching in the classroom!
We have been advised by the
Ministry of Social Affairs and

Health that its decision issued at our
request in spring 1987 expired
when the new Unemployment
Benefit Act took effect in January
2003. However, the 8-hour dispensation for teachers was transferred
to section 4 of the Decree on Implementation of the Unemployment
Benefit Act, which draws no distinction between teachers in the
public and private sectors. The
opinion of the PAM and OAJ funds

that this dispensation only applies
in the public sector is therefore
completely unfounded.
We have lodged an appeal against
the decision of the PAM benefit
fund, and while this appeal proceeds we shall also be investigating
precisely how such a horrendous
example of maladministration could
occur. This is by no means the first
complaint that we have heard about
the benefit fund (some of you had

plenty to say about it in the recent
survey), but it is certainly the most
serious. We have also recommended that the Unemployment
Benefit Appeals Board should send
a copy of its decision to the Insurance Supervision Authority with a
recommendation that the latter
authority investigates the matter
and considers disciplinary measures.
Reported by Daryl Taylor

Foul!
Letter from your Chairman
By Daryl Taylor
In any liberal democracy it is
essential that people complain when
they don’t get what they want.
Enlightened businesses understand
that complaints are the engine of
progress. Customer feedback that
tells you what a great job you are
doing will not motivate you to do
better or show you where to improve your operations – instead you
need to hear about your failures.
This applies as much in public
policy as it does in business.
One sad problem is that the people who yell loudest about the need
for fair and reasonable government
and respect for human rights have
often failed to do even the most
basic homework. Their complaints
often boil down to ignorance of the
rights that they already enjoy, or to
the simple truth that “you can’t
always get what you want”. Often
such demands have been explicitly
refused as a matter of explicit public policy, fully debated in Parliament and the media. Two examples
come readily to mind: temporary
employment and job-seeking by
tourists.
Stories about the plight of temporary workers fill hundreds of column inches in the Finnish labour
movement press. Union leaders and
politicians sound off regularly in
the mainstream media about the
evils of fixed-period employment.
The surprising thing, however, is
that fairly clear laws have governed
this type of work for at least 20
years, but that these laws are hardly
ever used. Indeed, it is hard to come
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up with any improvement to these
laws that would do more to prevent
the abuse of temporary employment.
Under Finnish law, an employer
must have a concrete and objective
reason for including an end-date in
a contract of employment. Generalized uncertainty about business
prospects is not an acceptable reason. Instead, the end-date requires
relative certainty that the work itself
will end at the forecast time. The
employee may challenge the legality of the end-date in court, and if
the court agrees with the challenge,
then the end-date will be removed
from the contract and the job becomes permanent. This kind of
“declaratory action” is one of the
simplest claims that a District Court
can entertain.
What this means is that the trade
union leaders who call for government action to stop the abuse of
temporary employment could instead simply allocate union resources to help their members to
challenge the unlawful end-dates in
their employment contracts. A few
hundred declaratory actions of this
kind would soon encourage employers to make doubly sure that
the reason for temporary employment was always legally sound.
Instead of this, it seems that union
leaders and many other activists get
a bigger thrill out of yelling “foul!”
and pretending that there is nothing
the union can do.
Visitors from outside of the
European Economic Area occasion-

ally secure offers of work in
Finland and then complain loudly
about the unfairness of the residence permit system. Under the
general rule, a migrant worker
should normally get th first permit
before arriving in Finland. There
are certain exceptions to this rule,
however, and so the authorities
must give careful consideration to
applications lodged by prospective
immigrants who are already in
Finland as visitors. Investigating the
relevant facts in such cases often
takes several weeks, but unless
there are special circumstances the
application will be turned down. If
the decision is correct, then the
prospective migrant worker must
leave Finland and request the permit abroad, assuming that the job
still exists.
This situation is the result of a
carefully considered public policy,
and is one of the few areas of
immigration policy that ordinary
members of Parliament understand
in detail. Finland does not issue
jobseeker visas. In other words,
Finland does not give foreigners
permission to come to Finland in
order to look for work. A visitor’s
visa authorizes a visit for recreational, cultural or other purposes,
but not for job-seeking. Even if this
policy were to change, it would still
be important to notify the authorities in advance that the visitor’s
intention was to look for a job.
The entire idea is summed up in
the words of the old entry stamp in
the passport of visitors entering the
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United Kingdom: “leave to enter for
three months – employment prohibited”. A visitor who enters the country in order to look for work is
already breaking the terms of the
arrangement. It is foolish to cry
“foul!” simply because the administration chooses to enforce those
terms. All that we can and should
insist on is that visitors are carefully
advised about the terms when the

arrangement is made. In other
words when they request a visitor’s
visa. Likewise governments could
do a little more to advise their citizens that a visa-exemption agreement between countries does not
enable travel for the purpose of
employment or job-seeking.
There are many aspects of
Finland’s employment and immigration systems that could be im-

proved. These are areas in which
the victim has no effective remedy,
or in which public policy clearly
deserves closer scrutiny. However,
these important matters are difficult
to keep in the public eye when
people who really should know
better are so quick to cry foul!

Accomplished administrator and unsung hero
Some thoughts on the retirement of Rod Dowling from the Board of PAM-Lingua
By Daryl Taylor & Michael Möbius
Rod Dowling is someone who I
grew to admire over several years,
most particularly for his extraordinary abilities as an administrator
and organiser. My earliest direct
association with Rod was at Neste
Oy, where I was his shop steward
for a couple of years in the late
1980s, even though we worked on
different sites and I never actually
met him (Rod was in Espoo and I
was in Porvoo). This very fact already illustrates something about
the difference between us, as I can
hardly believe that Rod would have
been comfortable representing
someone without personal contact.
By contrast, I am more of a technician willing to juggle and struggle
with complex questions of rights
and duties, but often never quite
finding the time to make the personal connection. Had the roles
been reversed, I am sure that Rod
would have arranged a meeting.
As longer-standing members of
PAM-Lingua will know, the inhouse language training service at
Neste Oy was built on sand, and it
came to a sorry end when the teachers started to ask some probing
questions about the precise nature
of their relationship to the company.
Rod was one of the teachers who
eventually received substantial
compensation through the courts
after Neste Oy outsourced its language training department with
extraordinary clumsiness. At least
by then I had finally met the guy I
was representing, as Rod joined the
Board of Tekeri Language Teachers

in 1990 as “Convener and Recorder”, responsible for sending out
the invitations to our meetings and
for taking the minutes.
By 1991 Rod was already ViceChairperson, and was assuming
responsibility for an increasing
amount of the day-to-day administration and organisation of the
union section. In fact this was one
of the factors that enabled me to
accept a nomination and take up an
elected position on the General
Council of Tekeri, our parent union,
and subsequently to accept an appointment to the Advisory Board
for Refugee and Migration Affairs.
As we all know, Rod was not
merely a facilitator, but also an
enthusiastic organiser of parties,
workshops, seminars and other
events. All of these activities require the ability to co-ordinate
people and resources, and Rod’s
ability to do this never ceased to
amaze me. In a voluntary organisation it is always a tricky matter to
ask an activist to do more, but Rod
was always open to suggestions as
to how he might make himself more
useful to the organisation.
Rod took over the role of
Chairperson at about the time when
I was appointed Vice-Chairman of
the newly reformed Advisory Board
for Ethnic Relations (ETNO) in the
late 1990s. There is no way that I
could have continued to discharge
these duties at national level and
run the union section at the same
time, but Rod dutifully spared me
the pain of having to choose between them. My stint on Tekeri’s

stint on Tekeri’s General Council
came to an end when PAM was
established, but Rod was happy to
step forward and assist on the interunion planning committee that
prepared the merger of four unions
into the PAM that we now know. As
Vice-Chairman of ETNO, I was
relieved of the duty to sit on any of
its specialist subcommittees, which
led to a vacancy for an active immigrant with trade union experience
on the important working life subcommittee. So I took a deep breath
and asked: “Rod, how would you
like to…?” Thus began Rod’s career with ETNO.
The general message that must be
coming through loud and clear by
now is that Rod was always more
than willing to step in and provide
the organisational support that enables others to apply their special
talents in working for a better
world. The value of organisers who
liberate various specialists for special functions should never be underestimated. At the last AGM Rod
finally passed the gavel back to me
(as I have retired from ETNO) and
now, after celebrating his 60th
birthday, Rod has finally decided to
step down from the Board altogether. I fully understand this decision to disengage from the role of
active organiser, and I am sure that
only now will we fully appreciate
the extraordinary contribution that
Rod made to our organisation.
Continues on page 10
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IN MEMORIAM
There is probably another tribute to
Olli in this copy of Ope, so I hope you
readers will forgive any duplication of
information. At least you will be presented with a view of the man from a
different perspective.
Some of you will have seen his
obituary in issue 16 of PAM-lehti. Olli
was born and bred in Helsinki. He
studied classical languages and literature, and was for one year a Latin
teacher in Kuopio. Then life took him
down the road of journalism. He found
his way into SAK in 1971. When I met
him in the 80s he was producing Tekeri-lehti, the newsletter of PAM’s
predecessor. When Tekeri was subsumed into PAM in 2000, he started
working for PAM-lehti.
What else can one glean about Olli
from Irmeli Palmu’s tribute in PAMlehti? He lived in Käpylä and produced the local newsletter for the last
six years of his life. In fact he wrote
articles for many newspapers and
magazines including Gloria. In 20032004 he won the 1000 Euro first prize
in a competition in which 10 journalists
competed.
Olli had an unrealized dream. He
was fascinated by the island of Saint
Helena and planned to visit it one day,
but never got round to it. That just goes
to show: if you have any dreams, realize them before it is too late. That point
has been brought home to me very clearly in the last week, as I have just heard that my wife’s cousin’s exhusband was killed in a cycling accident. You never know when your number will be up.
Some people are lucky though. They get some forewarning that their time is coming to an end. Olli died of cancer in a hospice surrounded by his loved ones. It is nice to be able to say goodbye to your loved ones. Olli left a
message for his friends, which was published posthumously. He said: “I have lived a rich, rather long and varied
life. I am happy that I can rely on the maturity and values of my children and grandchildren. I have been fortunate to have been surrounded by so many giving people. I learnt a lot, but also forgot a lot, and perhaps I didn’t
quite understand everything. I thank my nearest and dearest and say in the words of the Chilean songwriter
Parra: Thank you Life.” I found a copy of the song in the Internet. Thanks to my friend Juan-Luis Moreno, I can
give you an English translation and another website where you can hear the original in Spanish:
www.youtube.com/watch?v=UW3IgDs-NnA&watch_response
What the obituary in PAM-lehti does not mention is Olli’s connection with Tekeri Language Teachers and
PAM-Lingua. Right from the beginning he took an active interest in the activities of our section, and within the
limits of his power tried to make us better known within Tekeri and PAM respectively. For instance a couple of
years ago he interviewed myself, Paul Whybrow and Michael Möbius for PAM-lehti. During our association
over the years he made an indelible impression on me, and I will remember him warmly as a humanist and
staunch labour supporter. You will be sorely missed. R.I.P. Olli.
Rod Dowling
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OLLI PAUNU (1944-2006)
Gracias a la vida que me ha
dado tanto.
Me dio dos luceros que,
cuando los abro,
perfecto distingo lo negro del
blanco,
y en el alto cielo su fondo
estrellado
y en las multitudes el hombre
que yo amo.

Thank you Life for having given
me so much.
You gave me eyes bright like
two morning stars. When I open
them,
I perfectly distinguish white
from black,
and in the lofty sky the starry
backdrop
and among the crowds the man I
love.

Gracias a la vida que me ha
dado tanto.
Me ha dado el oído que, en
todo su ancho,
graba noche y día grillos y
canarios;
martillos, turbinas, ladridos,
chubascos,
y la voz tan tierna de mi bien
amado.

Thank you Life for having given
me so much.
You gave me the gift of hearing
which, in its infinite variety,
records the sounds of night and
day - canaries and crickets;
hammers, turbines, barks,
showers,
and the tender voice of my sweet
beloved.

Gracias a la vida que me ha
dado tanto.
Me ha dado el sonido y el
abecedario,
con él las palabras que pienso
y declaro:
madre, amigo, hermano, y luz
alumbrando
la ruta del alma del que estoy
amando.

Thank you Life for having given
me so much.
You gave me the gift of sound
and the alphabet,
and altogether the words I think
and utter mother, friend, brother, and light
illuminating
the way to the soul of the one I
love.

Gracias a la vida que me ha
dado tanto.
Me ha dado la marcha de mis
pies cansados;
con ellos anduve ciudades y
charcos,
playas y desiertos, montañas
y llanos,
y la casa tuya, tu calle y tu
patio.

Thank you Life for having given
me so much.
You sustained my walk on weary
feet;
with them I went through towns
and puddles,
beaches and deserts, plains and
mountains,
and your house, your street, your
patio

Gracias a la vida que me ha
dado tanto.
Me dio el corazón que agita
su marco
cuando miro el fruto del
cerebro humano;
cuando miro el bueno tan
lejos del malo,
cuando miro el fondo de tus
ojos claros.

Thank you Life for having given
me so much.
You gave me the heart shaking in
its frame
when I see the fruit of the human
brain
when I see the Good so far from
the Bad
when I see to the bottom of your
translucent eyes.

Gracias a la vida que me ha
dado tanto.
Me ha dado la risa y me ha
dado el llanto.
Así yo distingo dicha de
quebranto,
los dos materiales que forman
mi canto,
y el canto de ustedes que es el
mismo canto
y el canto de todos, que es mi
propio canto.

Thank you Life for having given
me so much.
You gave me the agony and the
ecstasy,
the ability to distinguish joy and
sadness,
the two materials to shape my
song, a song
to your bounty which is the same
as singing about the beauty of
everything. That is my song.

Gracias a la vida que me ha
dado tanto.

Thank you Life for having given
me so much.

Violeta Parra

Violeta Parra

Olli Paunu (17.1.1944 – 17.10.2006)
Let’s cut to the chase: Olli Paunu was one of the good
guys. I knew him best as the editor of the old Tekeri
newspaper, which he pasted together in a workshop/office
in the back corridor on the 4th floor of the old
HRHL/Tekeri building in Toinen Linja. For a few years I
also worked from an office in that corridor. At the front
desk they even called it the union’s International Department, and many was the time that I was called out to talk
to some newly-arrived language teacher in search of support and guidance.
Each in our own sphere of creative enterprise, Olli and I
both suffered from the attacks of writer’s block and calm
panic that come from approaching deadlines. And as those
deadlines approached, we would both be in that corridor,
working late into the night with the sound of classical
music in the background and the smell of stale coffee
coming from the kitchenette.
It was in conversations held on and off at these and
slacker times that Olli learned about our section, its
unique history in the Finnish trade union movement, and
its extraordinary expertise both in traditional union work
and in the special needs of its own, very unusual membership. This was not to say that we could not blow our own
trumpet – quite the opposite. But no matter how interested
and engaged any listener might seem to be, we could
normally never be sure that anyone in the union, or in
society at large, really appreciated our work or treated us
as equals. Olli was one of the great exceptions (in 20 years
of experience they can be numbered on the fingers of two
hands): he took it upon himself to communicate the character of our union section to the rest of the membership
and, indeed, to the Finnish trade union movement as a
whole. What’s more, he did it without using clichés and
without trying to force us into some preconceived idea of
what “foreigners in the union” ought to be like.
To find someone who genuinely listens to us and
appreciates our work is already a rarity, but to find
someone who can then convey our message across
barriers of language and culture to others is to unearth a
jewel of inestimable price. And this is what we have now
lost.
Daryl Taylor
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Farewell, Farewell, Farewell
By Rod Dowling
It is with a sigh of relief that I say
goodbye to MoniQ (1.4.200331.12.2006), a project that has
taken my time and energy for the
last 3½ years. I have written about
this project over the years in Ope,
but human memory is short so I
will give you a brief refresher.
The MoniQ project’s aim was to
support multiculturalism in the
workplace by creating tools and
operational models to facilitate the
employment of immigrants and
their integration into society. In
essence MoniQ was a coordination
project that coordinated 31 regional
projects connected with immigrants
under a common umbrella. It was
partly financed by funding from the
European Social Fund and the
budget of the Ministry of Labour.
MoniQ organized seminars and
published literature to enable the
different regional
project members
to learn about
developments in
other parts of the
country and to learn from each
other.
I personally became involved with
MoniQ through ETNO, the Advisory Board for Ethnic Relations. I
no longer sit on ETNO, and soon I
will be released from my commit-

rodney.dowling@kielipalvelu.inet.fi

ment to MoniQ, when it is wound
up at the end of the year.
How exactly was
MoniQ organized?
Well, it had a
project coordinator
with an assistant
who changed several times during
the life of the project. I must say
that the main credit for any success
that MoniQ achieved must go to its,
coordinator, Eva Lindberg, who
not only proved herself to be a
workhorse, but a person of great
initiative. I often felt that my role
was primarily one of rubber stamping.
The project coordinator was overseen by a Steering Committee with
representatives from the Federation
of Finnish Enterprises, SAK, PAM,
Etno (me), Ministry of Labour,
Association of Finnish Local and
Regional Authorities, and the Employment and Economic Development Centre for Uusimaa. This
body met a couple of times a year
to approve an annual budget and
action plan for a development
committee on which I also sat.
The development committee met
monthly to implement the activities
envisaged in the action plan. In
practice this meant organizing a
couple of seminars a year to enable
the project teams around Finland to

meet each other and share their
experiences. Most of these seminars
were held in Helsinki, but attending
these seminars also took me to
Turku, Tampere and Jyväsklylä.
MoniQ published promotional
material to attract the attention of
interested parties, and summaries of
the interim and final conclusions of
the project teams. Members can see
this material on the website:
www.mol.fi/moniq.
Some of the material on this website has been translated into English
by myself and into French by JeanLuis Moreno. The more recent
publications have not been translated into foreign languages due to
budget and time constraints. There
is a general publication entitled
Toimintamalleja ja Kokemuksia
Monikulttuurisuudesta, a handbook
for labour authorities entitled Maahanmuuttaja työhallinnon asiakkaana, a handbook for persons
connected with immigrant training
entitled Tavoitteena toimiva monikulttuurinen työyhteisö, and a handbook for employers entitled Monikulttuurisuus työyhteisössä.
Those of you who are interested in
the activities of Etno since Daryl
and I were replaced on the board
and organs of that organization can
check its activities at the website:
www.mol.fi/etno.

A drunk staggered out of a bar and managed to lean against a bus-stop sign. Moments after a bus came along
and he got in smelling like a brewery. He sat down beside an old lady, who said, “You know, young man, you’re
headed straight for hell.”
Leaping to his feet the drunk shouted,
“Driver, I’m on the wrong bus!”
***
Waiter! There’s a fly in my soup!
That’s funny. There were two of them when I left the kitchen.
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How up-to-date is a newsletter
made of actual paper?
By Michael Möbius
This question has been on my
mind for quite some time now and I
finally decided to raise the issue
and hear your opinion about this.
We all want a good looking newsletter at a reasonable price. A big
step in this direction was made with
Ope no. 50. The production cost for
Ope 50, however, was 30% higher
than the usual copy edition made in
PAM. Keeping the same quality for
no. 51 was merely
an
experiment.
Now we are not so
sure about it anymore. Let’s weigh
the issue’s pros and
contras.
Starting with the
positive side, it has
to be said that the final copy made
by Edita looks really sharp and
good. On the other hand, the way of
producing it remains the old one.
Therefore we noticed an opening
gap between printing quality and
production style. For instance, the
headlines look a bit anaemic, as
Daryl Taylor likes to put it. The
situation was fixed by raising the
resolution of the graphics drastically. Looks better, but still is – in
layout and many other features –
the old Ope. We managed to have a
full colour printing, a hard thing to
achieve with the PAM-printing.
Copying in colour is still regarded a
privilege there, I guess. However,
we got the front page coloured for a
couple of issues – under Rod
Dowling’s chairmanship. Later we
had black and white as well as
coloured on the web but only b/w in
print. Only when we started with
Edita did we get what we wanted;
but at a higher price.
To cut it short: We want full colour, cheap and good looking.
If things turn out right there will
be some changes on the paper side.

OPE@pam-lingua.tk
Using more newspaper-like paper
we wanted to close the gap mentioned above. This seemed to be an
easier way than changing the way
Ope is put together. We might also
have it distributed by Edita. At this
point in time I cannot tell whether
this leads to reduced cost but it is
worth a try.
But there is another way of solving the problem: To make the transition to an online-only
Ope. Many newspapers
have taken this step,
especially sparsely published ones. A good way
of handling this I found
with a German scientific
newsletter called Beiträge
zur
Fremdsprachenvermittlung
(http://www.vep-landau.de/bzf/).
They went to online publishing for
regular issues and they only publish
specials in hard copy. There is a
practice to cover. We might publish
special issues on workshops and
seminars we have, or we take up
some cultural theme we’d like to
publish on paper. There are possibilities to be tried out.
OK, dear reader, I propose then
to make the transition to an onlineonly publishing of Ope starting with
Ope 53 (spring Ope 2007). I think
we are ready for this, because:
a) Virtually every member has got
a computer and a broad band
Internet connection if not
owned than at his or her disposal.
b) Having it online, the PDF-file
can be downloaded and transferred into any mobile device
to have it at any time at any
place. But it doesn’t have to be
downloaded. Visit our website
and read it online!
c) If you are accustomed to paper
copies Ope can be printed on

whatever paper, in colour or in
black and white, just like YOU
want it. Just make sure to use
the printer on your work place
so you don’t have to worry
about ink or toner usage.
d) Ope being online enables all
the features of hypertext. That
means we can link to further
information material, we can
add interactive parts. Thus, we
can build a network of information at your fingertip.
Of course, I don’t want to be the
one being blamed for everything
what goes wrong. That’s why I will
ask the readers of Ope. If the responses are in favour of online, so
be it. In that case we will still be
able to provide members with no
possibility to print from the Internet
with a hard copy. But the section
saves on printing cost and probably
there are better ways to spend the
money saved.
And this is how the referendum
works:
Send an E-Mail to one of the following
addresses:
ope@pamlingua.tk, michi@dlc.fi or use the
contact form on our website
www.pam-lingua.tk. State in your
message whether you are in favour
of an online Ope or do you still
want a hard copy sent to your doorstep. The received messages will be
treated with utmost discretion and
each sent in message will be registered only once. In case of double
mailing the first arriving message
will be taken into account. The
period to vote is from the day you
receive this issue of Ope until February 28th 2007.
I will put my own vote down as
“In favour of an online Ope”.
Looking forward to hear from
you all.
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Consider Your Verdict
By Rod Dowling

rodney.dowling@kielipalvelu.inet.fi

Elsewhere in this issue of Ope I
bade Adieu to MoniQ. That was my
penultimate farewell. This is the
final curtain call. As MoniQ has
been spending state and EU money,
an independent inquiry into the
running and success of the project
was required. This was conducted
by Net Effect Oy, an independent
consulting firm.
Perhaps you have heard of the
company before? It has been in the
news recently regarding another
study it has just published. That was
for the City of Helsinki Education
Department. In that report its consultants recommended the closure
of up to 20 Finnish-language comprehensive schools in Helsinki in
the course of the next five years.
The report was commissioned as
the number of pupils in Helsinki’s
comprehensive schools in 2010 is
expected to be 4,500 fewer than at
present and 8,400 pupils fewer by
17%. This figure represents about
17% of the current number of pupils. The release of the report
aroused a public furore, but I
strongly suspect that the protestors
are spitting in the wind.
I am sure that the MoniQ report
will not be anywhere near as controversial when it is published.

The effectiveness of the MoniQ
project was assessed by
1) examination of all documents
related to the project and literature generated by the project
2) dispatch of an electronic questionnaire to the team leaders of
the local and regional projects
participating under the MoniQ
umbrella. The response rate was
44.1%
3) telephone interviews of 12 project functionaries
4) telephone interviews of 8 persons
representing interest groups
The effectiveness of the MoniQ
project was assessed by adopting a
three-tier approach. At the lowest
level success was measured by
1) the degree of networking, coordination and contacts between local and regional project teams
2) the output in terms of brochures,
handbooks, publications, studies,
process descriptions etc.
3) number of training functions
At the second level the consultants assessed the transferability of
the operational models and processes developed by MoniQ
Proof of effectiveness at the third
level is demonstrated when the
operational models developed by
MoniQ have become a permanent,

integral part of the services offered
to and behaviour exhibited towards
immigrants by public and private
entities.
Considering how tight resources
for the MoniQ project were (both
human and financial) the consultants concluded that the project was
successful at this level. The role of
the development committee on
which I sat in contributing to this
success was mentioned in passing
(p26). The project was also judged
to have been successful at the second level but not at the third.
One conclusion of the consultants, therefore, was that now that
MoniQ has come to an end, the
powers that be should seriously
consider making some administrative body responsible for seeing that
MoniQ’s processes and operational
models for the integration of immigrants into working life and society
are adopted and developed further
by all instances working towards
this objective in Finland. Anyway at
this point I say goodbye to MoniQ.
Finito donna maria grazia.

And The Winner Is …
By Rod Dowling
As a language teacher living in
Espoo (but not teaching there
unfortunately) I was interested to
read that Kristiina Roos-Rimpinen
was chosen as foreign language
teacher of the year by SUKOL, the
Federation of Foreign language
teachers in Finland. The main
difference between SOKOL and
PAM-Lingua (besides size) is that
SOKOL’s members are primarily
ethnic Finns, whereas PAMLingua’s members are native
speakers of the languages they
teach.
10
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Kristiina Roos-Rimpinen is employed as a planning officer for the
Worker’s College in Espoo. She has
been doing this kind of work for
this organization since 1974 and is
credited with having developed and
renewed language instruction, in
particular the teaching of English as
a foreign language. In terms of
number of enrollments the number
of persons studying languages has
increased fivefold during her tenure. She has focused on blending
language instruction with exposure
to the culture in which the language

is embedded, communication activities, situations from daily life,
and current affairs.
The winner the previous year was
Marja Jegorenkov, a Russian language
teacher
at
Helsingin
suomalainen yhteiskoulu. Thanks to
her inspiring teaching the dropout
rate in her Russian classes has been
minimal and she has 15-18 students
sitting every year for the long Russian exam for matriculation to university. Perhaps one reason why her
students remain interested is that
she actively organizes the visits of
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representatives from Russian cultural life to Finland and study trips
for her students to Russia.
It is a little difficult to compare
myself with Kristina or Marja because the former is a planner and
the latter works in the secondary
school system, whereas I work in
the field of adult education. I would
like though to have the same kind
of retention figures she has. For
instance, I started one Cambridge
class this autumn with 18 students
and now I have nine left. I would
dearly like to know what I am doing
wrong. Am I too pedantic, and turn
off those who want a social club
atmosphere? Am I too easy going,
and lose the interest of those who
want more of a challenge? Or have
I chosen the happy medium and

alienated those at the two extremes?
I wish I could inspire more students
to take the exams, but only a handful do. This might sound strange
coming out of the mouth of a man
who is soon to be put out to pasture,
but I would like to sit at the feet of
the masters and learn from them.
Looking at the subject at an
institutional level, the 2006 winners
of the European Label for
innovative projects in language
teaching and learning in Finland
(first awarded in 1999) were a
virtual learning network in Eastern
Finland linking 69 institutions, and
the Oulu grammar school for its
teaching of exotic languages e.g.
Arabic, by distance learning.
Closer to home was the
Espoonlahti High School which got

an honorary mention for its “Vieraat kielet – avain toimivaan yhteistyöhön” and “Espoonlahti – osa
Euroopaa” projects.
Teachers of French, German,
English, Russian and Geography
were involved in the projects. For
further information contact the
Russian language teacher:
sirpa.piispanen@espoo.opit.fi.
What particularly interested me
was an entrepreneurial and Business English module that required
students to set up a dummy company, visit a real company and write
English language reports on both.
When I read that, I don’t think I am
too demanding on my students.

From our readers
State your opinion here!
Equality of opportunity and things like that
I was reading Helsingin Sanomat this
morning (2.12.06), when I came across
an article which gave me the idea for
this column. The article dealt with the
question of child custody in divorce
cases. A research study conducted by an
Elisa Valkama disputes the commonly
held belief that the Finnish judicial
system flagrantly discriminates against
men in custody cases. According to her,
“The position of fathers is not as dire as
has been thought.”
In my opinion her conclusion is erroneous. Her results showed that in one
third of court cases custody was granted
to the father. That means that in two
thirds of cases, custody (children to live
with the guardian) was granted to the
mother. If one accepts the principle of
gender equality, and that men are not
genetically flawed making them by
definition less fit parents than women,
then the ratio, should be closer to 50-50.
What concerns me even more is that
custody is decided by the courts in only
4-5% of cases. In the 95% of cases that
are decided by social welfare departments, custody is granted to the mother
in 80% of the cases. If that is not discrimination, I don’t know what is!
Another article connected with equality of opportunity was one I read in an

Australian newspaper. It seems that a
report commissioned by the federal and
state education ministers lambastes the
Australian education system because
Australian students don’t know much
about the duties of the GovernorGeneral, nor why the Union Jack is on
their flag, nor about Australia Day.
This invective is both harsh and misguided. Australian schools are not
turning out dumbos. On the contrary.
Australian students in general are high
performers. Of children from 27 countries in the Organisation for Economic
Co-Operation
and
development
(OECD), Australian 15-year-olds on
average ranked second in literacy
(Finns were first), sixth in maths and
fourth in problem solving in international tests in 2000 and 2003.
Where the Australian system fails is
in its upper secondary school retention
rate. On this measure Australia is in
20th position. As a result Australia has a
large underclass of alienated early
school leavers who can’t get full-time
jobs.
Perhaps it fails because of the volume and structure of educational expenditure. In 2003 Australia ranked
18th in the OECD for educational
expenditure as a proportion of GDP.

Expenditure in the private school sector
however ranked 3rd highest.
Low government expenditure and
high private expenditure have delivered
a mixed result – high-performing students at one end and a forgotten illeducated and underemployed class at
the other. So much for the egalitarian
state!
Who your parents are and how well
off your family is, counts for more in
Australia than elsewhere. Finland has
managed to ameliorate the effects of
class and social background much
better than Australia has. And it has
done so without sacrificing high performance.
The commissioned report was misguided in the sense that in its criticism
of the teaching of Australian history in
the Australian school system, it overlooked the inherent inequities in the
system. I am sure if more public money
were to be spent on state educational
systems, improvements could be made
in both areas. You have to know where
you came from before you can make
responsible decisions about where you
are going.
A disaffected Australian.
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Who gets the prize?
First of all, I want to congratulate
Kristiina Roos-Rimpinen for her
well-deserved award as Best Foreign Language teacher of the year. I
am not envious; no, I am not. One
thing, however, made me wonder.
What would the chances be for a
freelance language teacher to win
this prize? It feels one receives far
more appreciation when attached to
an educational institution. Over my
15 years of experience in the field
of language teaching I have met a
lot of motivated, innovative freelance language teachers of which
every single one could be eligible
for an award like this. And what are
the chances for a freelancer to get
an attachment to a school, when
whatever they want to give is limAccomplished administrator
Continues from page 3
Following his departure, we have
a vacancy, not merely for a Board
member, but quite literally for
several people with the talent,
experience and energy to organise
parties, seminars, workshops and
special events, and to represent
our organisation as necessary to
various outside bodies in the union movement, the Finnish government and beyond.
Daryl Taylor
Rod Dowling
This summer I, too, learned of
Rod’s sudden resignation from the
board of PAM-Lingua. This is a
step I personally cannot quite
understand in its suddenty, but we
have to accept it as every one of
us has to step down some day.
When I joined the union – according to my membership card
on October 23rd 1996 – Rod was
one of the first persons I met apart
from Daryl Taylor, who had consistently tried to get me into Tekeri over some years, and I finally
joined after Daryl had apparently
given up on me. I think Rod was
then a member of the Board already. He always likes to think of
himself as a Germanophile, be12

ited working contracts with no work
and no money between semesters?
There are few vacancies and then it
depends what language you teach.
Heaven forbid it is a so-called
“rare” language like Spanish or
German or French. Your chances of
a full time job, even management
and teaching combined, plunge to
zero in a snap. And so do – I just
claim that – your chances of ever
even being considered for any
award. I would very much like to
see the winners list of SUKOL’s
foreign language teacher of the year
and count the numbers of freelance
teachers on it.
Instead the freelancer has to cope
with diminishing student numbers;
he will possibly be even blamed for
cause he took his university degree in German and was married
to a German once. So we had a
connection right from the start.
Soon it became clear that he was
very committed to his union work.
I worked more closely with him
after I took over the editorship of
Ope from Mike Nelson in 2001.
Rod showed special pride and
diligence in writing for Ope.
Some issues consisted to a large
extent of Rod’s articles, and we
were happy that Rod shared his
thoughts on the world with PAMLingua members. It seems
to be hard for
our members
to write regularly in our
newsletter. I
struggle
to
start a more
lively discussion about articles published in
Ope. Let’s see how it turns out in
future. Rod will still continue to
write for Ope, I hope.
Another of Rod’s roles that I
admire is the “party animal”. He
likes his beer very cold, and he
was the one bringing food and
drinks to the parties in his own
car, and keeping himself in driving condition until the end of each

it, low wages and a relatively uncertain future. One never knows when
the place you are working for on
hourly bases decides to “fade you
out”. And then the job hunt starts all
over.
We shall raise the question of
freelance language teachers and
their appreciation by their working
places. But then again, we are in
Finland, aren’t we? As long as
nobody says a word about you
doing your job, this is great appreciation, and so everything is in
order again. And one is motivated
for the next round. Bring ‘em on!
A freelance language teacher
with first degree frustration

party to carry away the leftovers
and store them for the next party.
As a motorist, I now seem to be
inheriting this role. Not being able
to drink too much, however, was
not a problem for Rod. He has a
reputation as source of laughter
and fun; for instance his disguises
as the ghoul and as Mikael Gorbachev remain unforgettable (see
pictures). Also I recall an incident
when Rod went up in smoke at
one
German
theme party. He
took this with
great
dignity,
although
he
wanted to run
away from it.
Let’s wait and see what else he
has in stock now that he is relieved of the organising part.
A big part of Rod’s board activity was also organising workshops
and seminars for our members. A
section Daryl can probably explain to exhaustion. His work with
ETNO, which grew out of his
association with Tekeri/PAMLingua, was also highly notable.
Wishing Rod all the best for the
future, I call upon him. “Don’t be
a stranger, mate!”
Michael Möbius

OPE – The official newsletter of PAM-Lingua members

The Plain English Campaign
Battling since 1979
by Carmen Boudreau-Kiviaho
Have you ever picked up an official government document or a
contract for services and been left
scratching your head after you
finished reading it? Ever wish that
complicated government documents were written in more
“plain” language?
Founded by Chrissie Maher
(OBE) in 1979, the Plain English
Campaign has worked with or-

carmen_bk@yahoo.ca
In 1980, the Plain English
Campaign established annual
awards to reward organizations
and companies for their efforts to
communicate to their clients in
plain English. These momentous
efforts at communicating in plain
English have meant the savings of
millions of pounds on the part of
the British government; just one
example of how successful the
Plain English Campaign has been.
The Plain English Campaign,
while serious, touches on the
humorous with its annual Golden
Bull awards; awarded to those
people and organizations who
“dig their own holes” by trying to

the second about halfway through.
In the first half of the course participants are expected to compete
the five written assignments, and
in the second half to work on their
presentations and final assignments. While the cost of the Plain
English diploma is not cheap
(£2900 + VAT), it is a practical
qualification and gives the participant the tools to pass on some of
what they have learned to others. I
myself am hoping to take part in
this one day and hope that my
employer will support me in my
bid to learn more about plain
English. Look for more at some
point in the future – I may be able

The English language is without doubt one of our most
cherished national and international resources. It is
functional and fulfilling in equal measure.
(Charles Kennedy MP)

ganizations all over the U.K. to
make sure the information they
provide to the public is as clear as
possible.
Maher kicked off her campaign
with an eye-opening spectacle in
Parliament Square in London by
shredding hundreds of government documents in protest. Maher
and her supporters were asked to
leave by a law enforcement official who read the relevant legislation from the Metropolitan Police
Act (from 1839). Filled with legalese and gobbledygook, Maher
asked whether that meant they had
to leave… Since that time, Maher
and company have worked tirelessly to simplify the English
language in our lives. Simplifying
does not mean a “dumbing down”
of the language we read in documents, rather it refers to making
documents more readable and
user-friendly.

be technical, flattering and bureaucratic and instead coming
across with plenty of gobbledygook. See some of the past winners on the Plain English Campaign website and have a good
laugh!
The Plain English Campaign
has also authored several books
and these days they offer the
“Plain English diploma” to “give
people a higher level of expertise”. The diploma course runs
over 12 months. In a nutshell, here
is what the diploma entails:
• Two seminars (1 two-day semi-

to pass along my experiences to a
PAM-lingua audience.
The Plain English Campaign
got its start in the
U.K. of course,
but now has over
11,000 members
in 80 countries. Its
“Crystal Mark” is
your guarantee that a document
has been written in plain English.
The Plain English Campaign is
funded through its own activities
and services, including editing
and training.
See more on the Plain English

All politicians are guilty of slipping into jargon - and all
of us deserve scrutiny from the Plain English Campaign.
(David Cameron MP)
nar, 1 one-day seminar)
• Five written assignments
• Training presentation
• Main assignment (preferably
related to your employment)
The first seminar is held right at
the beginning of the course and

Campaign
here:
http://www.plainenglish.co.uk.
They have made many updates to
their site over this past year,
which now presents a more comprehensive view of the whole
campaign than in years past.
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Refer also to the clear writing
campaign of the European Commission, “Fight the Fog”:
http://ec.europa.eu/translation/writ
ing/clear_writing/fight_the_fog_e
n.pdf

Remember folks, even though
we’re in Finland that “plain language” also covers the Finnish
language. For those of us whose
mother-tongue is not Finnish, it
can be a real challenge to navigate

the language. Whatever the language is, we all have the right to
be able to read and understand!

Die deutschen Spalten
Buchbesprechung Virtuelle Lernumgebungen im Deutschunterricht
Von Michael Möbius
Möbius, Thomas / Ulrich, Stefan
(Hrsg.) (2005): Virtuelle Lernumgebungen im Deutschunterricht. Grundlagen – Didaktische Konzepte –
Lehreinsatz.
Baltmannsweiler:
Schneider Verlag Hohengehren
Dieser Sammelband ist ein Erfahrungsbericht. Solche Erfahrungsberichte
helfen, die Fehler und Schwierigkeiten
anderer Kollegen zu vermeiden und
haben somit einen wichtigen Stellenwert in der Fachliteratur.
Das vorliegende Buch verbindet theoretische, d.h. medien- und fremdsprachendidaktische sowie lerntheoretische
Aspekte mit der Lehrpraxis, und es wird
versucht, die Terminologie zu ordnen
und aufzuarbeiten. Die zentralen Fragestellungen des Buches sind laut den
Herausgebern die deutschdidaktischen
Zielsetzungen bei der Verwendung
virtueller Lernumgebungen und die
Frage, wie Lernumgebungen modelliert
sein müssen, dass deren didaktisches
Potenzial sinnvoll mit deutschdidaktischen Zielsetzungen kombiniert werden
kann.
Das Buch ist in zwei große Teile gegliedert: 1. Grundlagen und 2. Didaktische Konzepte – Lehreinsatz. Der erste
Teil beginnt mit dem Artikel Mediendidaktische Aspekte virtueller Lernumgebungen [VLU] von Stefan Ulrich, in
dem einige Lernplattformen vorgestellt
werden. Dazu gehören Blackboard,
FirstClass und Lo-Net (Lerner-OnlineNetzwerk). Am Ende des Buches, im
empirisch geprägten zweiten Teil,
setzen sich dann Annette Schulze und
Holger Meeh mit der Plattform Stud.IP
(studienbegleitender
Internetsupport
von Präsenzlehre) auseinander.
Im Artikel Aspekte der deutschdidaktischen Modellierung von Thomas
Möbius kann die Erstellung von Lernmodulen auf einer VLU verfolgt werden. Wegweisend ist die enge Zusammenarbeit zwischen den erstellenden
Pädagogikstudenten und Probe-Lernern
bereits während der Erstellung der
Module. Das Augenmerk liegt dabei
besonders auf der Entwicklung von
Medienkompetenz und medialer Plausi-
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bilität. Ein weiterer Kernpunkt sind
Lernbereiche des Deutschunterrichts
und ihre mediale Umsetzung auf VLU.
Die kommunikative Praxis in VLU
ist Thema des Artikels von Regina
Wieland. Eine große Rolle spielt dabei
das Wiki. Es dürfte für viele Deutschlehrer von Interesse sein, die Erfahrungen mit dieser Textform kennen zu
lernen. Der Hinweis auf die Webseite
„Schulwiki“ hätte einen prominenteren
Platz verdient als eine Fußnote, eröffnet
er doch die Möglichkeit der WikiAnwendung auch ohne Lernplattform.
Der zweite Teil befasst sich mit dem
praktischen Einsatz von VLU. Zuerst
präsentiert Christian Münch sein Arbeitsmodul „Argumentieren lernen mit
Blackboard“ und danach folgt ein
Beispiel mit FirstClass, von Astrid
Span. Vier weitere Artikel von Thomas
Möbius und wechselnden Koautoren
behandeln Einsatzkonzepte von VLU
im Literaturunterricht, literaturdidaktische Zielsetzungen im Rahmen von
VLU, interkulturelle Kommunikation
im Kontext von VLU sowie den Einsatz
von VLU in der Ausbildung von
Deutschlehrern.
In Christian Münchs Artikel werden
die Übungsformen von Blackboard
untersucht, Astrid Span gibt eine Konzeption für die Erarbeitung einer Ballade, wobei der lerntheoretische Ansatz
bewusst auf das Konstruktivistische
gelenkt wird. Beide Artikel betonen die
Wichtigkeit der Kommunikation zwischen den Lernern. Beiden Artikeln
folgt ein Bericht über den praktischen
Einsatz der Projekte
Viele Erfahrungsberichte beschreiben
nur das Gelungene an den jeweiligen
Projekten. Im vorliegenden Band wird
auch klar und deutlich auf Problembereiche hingewiesen. Problematisch sind
häufig technische Belange. Zudem gibt
es Schwierigkeiten mit ergonomischen
Aspekten, wie etwa die Übersichtlichkeit der VLU, oder die lange Einarbeitungszeit. Auch organisatorische Voraussetzungen wie ein geeigneter Klassenraum und eine ausreichende Anzahl
von Computern werden genannt. Ein

weiterer angesprochener Gesichtspunkt
ist sozusagen das Preis-Leistungsverhältnis des Computer-Einsatzes, der
erreichte Lernerfolg im Vergleich zu
den Kosten, die der Einsatz der Neuen
Medien verursacht. Auch der notwendige Arbeitsaufwand bei der Erstellung
und Pflege der Projektseiten ist zu berücksichtigen. Ferner kommt in Lernerfeedbacks immer wieder zum Ausdruck,
dass der Lernerfolg nicht als größer
empfunden wird als mit „normalen“
Medien. Es kann auch vorkommen,
dass die Lerner einfach an der Aufgabenstellung vorbeiarbeiten, weil sie
vielleicht durch das Medium selbst
abgelenkt werden. Das zeigt, dass die
Frage, wie effektiv man was mit Hilfe
der Neuen Medien lernen kann und
inwiefern diese über die traditionellen
Lehr-/Lernformen hinausgehen, einen
wichtigen Platz bei der Konzeption
solcher Lerninhalte einnimmt.
Dass die Anwendungsvorschläge viele Inhaltsbereiche des DaF-Unterrichts
einschließen, trägt zum praktischen
Nutzwert dieses Bandes bei. Der Einsatz von Computern im Literatur- bzw.
Konversationsunterricht ist nämlich bei
weitem nicht so verbreitet wie etwa im
Grammatik-Unterricht. Hervorzuheben
ist außerdem, dass bei den Projekten
das Augenmerk auch auf Medienkompetenz sowie Kommunikation gerichtet
wird. Für den Deutschlehrer wären
eventuell noch einige technische Hinweise hilfreich, etwa, wer die Seiten
erstellt und die Web-Bereiche pflegt. Es
scheint als überschreite dies die Arbeitskapazität eines Deutschlehrers und
oft auch seine technischen Fertigkeiten.
Die Erstellung guter VLU bedarf jedoch
solcher Fertigkeiten. Kollegen, die neu
auf dem Gebiet sind, müssen darauf
hingewiesen werden, dass dies ohne
Unterstützung durch technische Fachleute nur beschränkt realisierbar ist.
Dies ist ein nützliches Buch, das hält,
was der Klappentext verspricht: Praktische Handlungsentwürfe und mediendidaktische Reflexionen. Der Leser wird
gelungene Projekte und viele Anregungen für den eigenen Unterricht finden.
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RODDIE’S JOKE PAGE
Complaints to

rodney.dowling@kielipalvelu.inet.fi

Here is some Christmas cheer for Ope readers. They are the result of Rod Dowling’s evening teaching, or at
least the downtime following his lesson preparation. He is wont to kill time whilst waiting for his lessons to start
by downing a pint or two (working up Dutch courage if you like) in a nearby pub. The pub in question has a
reading library, and whilst browsing in aforesaid library he came across a joke book containing certain pearls of
wit he would like to share with you. Before he is accused of sexism, however, he would like to point out that the
jokes were collated by two authors of the female variety. Find more jokes all over this issue!
>> Lynette Pratt & Päivi Rekiaro (2003): 303 arvoitusta, tabua ja uutta vitsiä in English. Gummerus.

Wife jokes (bless ‘em all!) – the wifes, I suppose? [Editor’s remark]

Have you heard the latest
scandal?
No, my wife’s out of town.

Does your wife select your
clothes?
No, but she picks my pockets.

There are more men than
women in mental institutions-which goes to show
who’s driving who nuts.

I haven’t spoken to my wife
in 18 months. I don’t like to
interrupt her.

How did the accident happen?
My wife fell asleep in the
backseat

Keeping a secret from my
wife is like trying to sneak
the dawn past a rooster.

I married Miss Right. I just
didn’t know her first name
was, “Always.”

I understand he has a five-figure salary.
That’s right. There are only five persons who figure in it –
the wife and four children

Miscellaneous

Are you going to the boss’
funeral?
Oh, no. I’m working today.
My motto is business before
pleasure.

My boss was sorry when I
told him I was quitting last
week. He was probably hoping it was this week.

Blondie, I’m sorry I can’t
come to your party tonight. I
have an engagement to see
Romeo and Juliet.
That’s all right. Bring them
along too.

I had an operation and the
doctor left a sponge in me.
Got any pain?
No, but boy do I get thirsty.

The bus was very crowded ..
the highway was very busy ..
and the road was snowcovered. A women passenger persisted in asking the
driver if he had come to her
stop yet. Finally she asked.
How will I know when we
get to my stop?
The driver said, “By the big
smile on my face, lady.”

Did you see Santa last night?
No, but I heard what he said
when he stubbed his toe in
the living room.
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THE BACK PAGE

Here is our crossword on this issue’s content. Solutions and interactive version to be found at the website
(www.pam-Lingua.tk)
Across:
2. Preferred way of politics in Switzerland
4. Italian end
7. Freelancer's state of mind after a while
9. Employees often end up to be it
10. Chilean singer-songwriter
11. On what the unemployment fund should base its decisions
14. Euphemistically for throwing money about
15. Former working place of Dowling's
16. Bratwurst lover
Down:
1. Hot and often too short mutual piece of paper
3. Number of weekly lessons a language teacher has to work to stand
chances of unemployment money
5. Paunu's line of business
6. Source of gobbledygook
8. Paunu's special point of interest (2 words)
12. The way Möbius wants to have Ope
13. Finnish award dispensing unit for language teachers a.k.a. The
Federation of Foreign Language Teachers in Finland

Why not write for Ope?
Your article could be in the
next issue. In whatever language you want to write it. It
does not have to be connected to Union or work.
How about your experience as
a foreigner in Finland? Or how
about your home country?

Merry Christmas and a Happy New Year
To all members of PAM-Lingua

Pick up the pen today and
remember: You might be the
chosen one for our 50 € reward!
E-mail to OPE@pam-lingua.tk
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